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COMPLETE LEARNING CYCLE

FEELING

ACCOMMODATORS (FEEL/DO)

Implement decisions; advocate a
particular position or idea; goal-
oriented action; commit resources;
accomplishment; doing things, trial
and error; takes risks; people-
oriented but pushy.

EXCESS: Trivial improvements;
. tremendous accomplishment of
the wrong thing.
DEFICIENCY: Work not accomplished on
time; no goal direction.
SOME JOBS: Medicine; Psychologist;
Marketing; Business

DOING

(D

(C )

DIVERGERS (FEEL/WATCH)

Seek background information;
problems and opportunities;
alternatives; new patterns;
imaginative; holistic; broad
interests; creative; multiple
perspectives; emotional; people v.
things.

senses
generating

EXCESS: Paralysed by alternatives.

DEFICIENCY: Problems/opportunities not

recognised; idea poor.

SOME JOBS: Personnel;

Journalism;

Dramatic Arts;
Languages

WATCHING

-efforts;

CONVERGERS (THINK/DO)

focus
tests

Selects among alternatives;
evaluate plans;
theory; makes decisions; applies
ideas; design; solving problems;
intensive focussing of efforts;

(@e)

ASSIMILATORS (THINK/WATCH)

Compare alternatives; establish

standards; formulate theory; define
problems; develop plans; logically
sound; synthesis; inductive (infers

general law) reasoning; pure science;

C ,Ac(La)

analysis; deductive (applies a general learns from mistakes; concepts v.
law) reasoning; applied science; cool. people.
under pressure; things v, people.
EXCESS: Solving the wrong problem; EXCESS: Castles in the air; rno

premature closure. practical application.
DEFICIENCY: No focus to work; theories DEFICIENCY: No theoretical basis for

not tested, ' work; unable to learn
SOME JOBS: Engineering; Business; krom mistakes:
Nursing. SOME JOBS: Finance; Research;
Scientist.
THINKING




CONVERGER

Combines learning steps of

ABSTRACT CONCEPTUALIZATION (AC) and ACTIVE EXPERIMENTATION (AE)
Thinking Doing

People with this learning style are best at finding practical uses for ideas and theories. If

this is your preferred learning style, you have the ability to solve problems and make

decisions based on finding solutions to questions or problems. You would rather deal

with technical tasks and problems than with social and interpersonal issues. These

learning skills are important to be effective in specialist and technology careers.

DIVERGER

Combines learning steps of
CONCRETE EXPERIENCE (CE) and REFLECTIVE OBSERVATION (RO)

Feeling Watching
People with this learning style are best at viewing concrete situations from many different
points of view. Their approach to situations is to observe rather than take action. If this
is your style, you may enjoy situations that call for generating a wide range of ideas, as in
a brainstorming session. You probably have broad cultural interests and like to gather
information. This imaginative ability and sensitivity to feelings is needed for
effectiveness in the arts, entertainment, and service careers.

ASSIMILATOR

Combines learning steps of

ABSTRACT CONCEPTUALIZATION (AC) and REFLECTIVE OBSERVATION (RO)
Thinking Watching

People with this learning style are best at understanding a wide range of information and

putting it into concise, logical form. If this is your learning style, you probably are less

focused on people and more interested in abstract ideas and concepts. Generally, people

with this learning style find it more important that a theory have logical soundness than

practical value. This learning style is important for effectiveness in information and

science careers.

ACCOMMODATOR

Combines learning styles of
CONCRETE EXPERIENCE (CE) and ACTIVE EXPERIMENTATION (AE)

Feeling Doing
People with this learning style have the ability to learn primarily from “hands-on”
experience. If this is your style, you probably enjoy carrying out plans and involving
yourself in new and challenging experiences. Your tendency may be to act on “gut”
feelings rather than on logical analysis. In solving problems, you may rely more heavily
on people for information than on your own technical analysis. This learning style is
important for effectiveness in action-oriented careers such as marketing or sales.
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